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!ll]s""EﬂﬁiEE - This form collects feedback from factories regarding InTouch employees’ integrity. The factory representative shall read,
understand, and complete this form with FACTS after every inspection/audit.
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We understand the InTouch <Factory Integrity Declaration Form> and the <InTouch Code of Ethics>. We sign our name below,

confirming that the above declaration exactly adheres to the FACTS.
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InTouch employees shall carry out their work in accordance with all laws, legislation, and regulations of the countries in which they operate.
InTouch employees are prohibited from accepting bribes, gifts or favors in any form. InTouch believes in a fair and honest business
environment, and feels that gifts among InTouch staff, clients, and suppliers are unnecessary and sometimes detrimental to developing a
cordial business relationship.
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(InTouch EEFH) BbZXSRFHIRLELHDIKXIH, EERBEEL U HMMELHIBESE, The InTouch Code of Ethics,
establishing the standards of ethical business and personal conduct for all InTouch employees, has already been sent to all InTouch Services
employees and to the suppliers at which we provide services. All InTouch staff are aware of these policies and know that violations result in
disciplinary action against them. Suppliers are encouraged to request the InTouch Code of Ethics to be resent to them if for whatever
reason they cannot locate a copy, and to ask for clarification of any parts they have not fully understood.
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HE, BiEEHE: +86-755-89821413 (¥ 806), I 11EiiA A3t 5#FH#NT 2 0 M 77! Should any InTouch employee
request or imply they would like to receive a reward, gift, favor, or special benefit of any kind in return for, or dependent on, the outcome of

any work, please notify InTouch management: Gavin Sun — Director of Compliance — Shenzhen Office: 86-755-89821413 (Ext. 806.) .
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